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I.

PURPOSE
The preceptor acts as a resource person, a role model, a facilitator and a
teacher. The preceptor must have thorough knowledge of the Central DuPage
EMS System Policies, Procedures and SOP's.

II.

POLICY
A.

Paramedic Preceptors in the CDEMSS for Field Internships must be able
to demonstrate the following:
1.

2.
3.
4.
5.
6.
7.
8.
9.

At least one (1) year experience as a licensed paramedic in the
Central DuPage EMS System or alternate experience as approved
by the EMS Medical Director (EMSMD)
No sustained complaints in the paramedic's medical file within the
past 12 months.
Completion of license renewal examinations with a minimum score
of 80%.
Experience in teaching in paramedic training programs.
Recommendation by the paramedic's EMS coordinator/employer.
Demonstrate above average knowledge and skill proficiency levels.
Be willing to work with students and share their level of expertise.
Be willing to complete the appropriate evaluation forms in a timely
manner.
Attend mandatory Preceptor workshop as required by the CDEMSS
Office.

B.

Ability to demonstrate all of the above does not automatically qualify an
EMT-P as a preceptor. The decision to use an EMT-P as a preceptor is at
the discretion of the EMSMD or designee.

C.

The following are preferred for preceptors but not required.
1.
2.
3.

III.

Current ACLS certification.
Teaching experience in healthcare field (e.g., EMT-B training, CPR,
ACLS, BTLS, PALS, ECRN)
BTLS or PHTLS provider status

CONTINUING EDUCATION
The preceptor program offers alternate means of accruing continuing education
credit. Up to 8 hours per year (4 clinical, 4 didactic) of continuing medical
education may be accrued each year. This may be done as a preceptor for
CDEMSS providers or private advanced life support (ALS) ambulances.
The granting of CE hours will be prorated according to the number of
documented hours of supervision completed in a 12 month period:
500 hours and above
400-499 hours
300-399 hours
200-299 hours
100-199 hours

12 hours of CE (4/4)
10 hours of CE (3/3)
8 hours of CE (2/2)
6hours of CE (1/1)
4 hour of CE (½/½)

IV.

Responsibilities:

1.

To monitor the arrival and departure times of the student/intern/EMT-P.

2.

To monitor student/intern/EMT-P compliance with established dress codes.

3.

To observe the student/intern/EMT-P perform all patient assessments, evaluating
for appropriateness, correct technique, and speed.

4.

To observe the student/intern/EMT-P's ability to formulate a correct field
assessment/diagnosis.

5.

To observe the student/intern/EMT-P's ability to formulate a field treatment plan,
evaluating for appropriateness.

6.

To oversee all field procedures performed by the student/intern/EMT-P, evaluating
each for appropriateness, correct technique, and speed.

7.

To oversee all documentation completed by the student/intern/EMT-P, evaluating

for appropriateness and degree of completeness.
8.

To monitor all verbal reports given by the student/intern/EMT-P, evaluating each for
appropriateness and degrees of completeness.

9.

To debrief the student/intern/EMT-P at the completion of each patient contact,
providing for feedback regarding performance and discussion of pathophysiology
relevant to each case.

10.

To debrief the student/intern/EMT-P at the completion of each shift, providing for
feedback regarding performance and progression towards mastery of skills and
concepts appropriate to their level of training.

11.

To complete a written evaluation after each shift.

12.

To complete a summative evaluation of overall competencies at the completion of
the Internship.

13.

To make recommendations to the EMS Coordinator/EMS Instructor regarding the
EMT-P student final Field Internship Summary Evaluation and need for additional
training.

